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WESTERN POWER — JOB LOSSES 

657. Mr W.J. JOHNSTON to the Minister for Energy: 
I refer to the reports of significant job cuts at Western Power, where between 100 and 400 people will become 
unemployed.  
(1) How many jobs will be cut at Western Power through this significant restructure? 
(2) Can the minister confirm that there will be only two females left within the top three levels of 

Western Power management?  
(3) What initiatives put forward by Ernst and Young were adopted by Western Power that justify the 

$4.4 million spent on its consultancy?  

Dr M.D. NAHAN replied: 
I thank the member for the question.  

(1)–(3) Yes, this government has put a great deal of focus on reducing the costs in generating, transmitting and 
selling electricity in Western Australia. We have transmitted that desire to Western Power and all other 
utilities. Western Power, under its new board—new management team—is putting that into place. Yes, 
members have read in the media that there have been some reductions in Western Power, and I might 
add that they are all in mid to higher management. The estimate is that there is about $25 million in 
savings under that exercise, which represents about one per cent of Western Power’s total costs. That 
one per cent, or $25 million, will be reallocated to driving better, more efficient services at the front 
line. That is what we do. Western Power and all utilities have indicated that they will be under a process 
of not only looking at how to operate efficiently, but also to continually do so. That is what we do. Yes, 
Western Power has had—as has the whole electricity industry—as chief executive officer Paul Italiano 
said on the radio the other day, a historical problem of a lack of females. I guess it is a bit to do with a 
lack of women in electrical engineering, and construction and civil engineering in the past. There has 
been a significant effort to improve the representation of women in senior management, and indeed on 
the line. Western Power has made progress. Women now represent 21 per cent of the total workforce of 
Western Power, which is up from about 16 per cent or 17 per cent five years ago. That is a modest 
improvement, and Paul Italiano, who is in charge of the authority—I am not—says he has set his goals 
higher.  
As to what Ernst and Young said, I have no idea. Western Power is a public utility—a public trading 
enterprise—run by the board and CEO, and they are in charge of acquiring advice for themselves; not 
me, the minister. As to the amount spent as reported in the paper, which was $4 million, I cannot verify 
that. As to the number of reductions in total overall full-time equivalents—by the way, there are 3 500 
employees in Western Power—Paul Italiano has indicated that there will be a reduction in mid-
management by about 150, not 400. We do not know where the 400 figure came from. I have neither 
seen it nor been informed of it. But I stand and praise Western Power for doing the right thing—driving 
efficiencies in its operations while improving the security and safety of operations in its workforce.  
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